
PRESIDENTS’ COUNCIL: ROLE & PURPOSE DESCRIPTION 
 

 

Title: Presidents’ Council 
 

Interfaces: Internal: Superintendent, superintendent’s cabinet, staff 
External: N/A 

 

 

Composition: Representatives from superintendent’s cabinet, presidents of: EEA, EAEOP, EAP, ECEA, 
ELNA, EASA, SEIU, PNWRCC, TEAMSTERS 

 

 

Staff Support: Office of Human Resources 
 

 
Scope of Work Description of Tasks Deliverables 

 

 
   
   
 

 

  
 
 

 

 
 

 

 

 

 

 

 

 

 

 

Authority: Advisory to assistant superintendent of human resources, equity & access, 
superintendent, and superintendent’s cabinet 

Accountability: Reports to assistant superintendent of human resources, equity & access 
 

  

  Approvals: Assistant superintendent of human resources, equity & access 
 
 
 
 
Revised: December 6, 2018 

• Review district projects 
impacting working conditions 

 

• Review upcoming events in 
advance of district-wide 
communication 

 

• Review issues/concerns 
from employee groups 

• Proactive/transparent 
communication 

 

• Relationship/trust building 
 

• Written agreements related 
to district practice and/or 
collective bargaining 
agreement or handbook 

Facilitate open communication   
between human resources and 
district administration and 
district employee associations 
in support of the strategic plan 
which states our culture 
supports intellectual 
engagement and mutual respect 
among all staff, and values the 
contributions of each employee 
(3.2) 

 


